CoS Executive Council Meeting Minutes
5/27/20
In attendance: Karen Farrell, Rick Seime, Sally Barlow, Victor Molinari, Julia Phillips
1. Rick Seime provided an update about the letter asking CoA to officially promote use of the taxonomy – we are waiting for CUDCP, APAGS, and CECP, otherwise, we have 8 other signatories, including major doctoral program organizations.  We will send letter quickly after hearing from those three groups.
1. We discussed the proposal Rick Seime made regarding CoS engagement with Taxonomy and Summit follow up (see attached).  He is concerned that the work on Outreach and Communication through inforgraphics and other messaging will lose ground as the funding of the activities is uncertain.  
1. Overall, we agreed that the proposal is thoughtful and needed. Process wise, we agreed that there is work to be done that we will need to ask CoS members to assist with this work. We plan to have a zoom call with all reps to discuss this proposal this summer. The EC will meet again at end of June with the goal to set up a meeting for the whole CoS early to mid-July.
1. Some specific thoughts regarding content included … 
1. Regarding the promotion of the E&T and finding champions in each specialty, Victor indicated that he thought we would need more specificity about what we would be asking the people to do who would be the “champion” of the specialty’s taxonomy. 
1. A question is whether or not all specialty councils will be equally interested in championing the E&T. Helping people understand the connection from the E&T to board certification would be helpful. The internships are already using the E&T in the APPIC Directory online while there is room to grow for doctoral programs and postdocs in using the E&T.
1. Victor suggested that CoS/EC craft a presentation for specialty councils and training program councils – especially e.g., showing how programs can easily describe their programs with the E&T. This is approach being implemented by CRSPPP
1. Victor’s response to BOT EC was sent.
1. We discussed call for proposals for the Special Section on Competency-Based Training and Education in Training and Education in Professional Psychology, to be edited by Nadya Fouad. This was brought to our attention by Brad Roper a clinical neuropsychologist with interest and expertise in postdoctoral competencies and role that CoS has played with regard to competencies. Letter of intent is due by June 15. We agreed it is a good idea to write an article about the role of CoS in specialty competencies and recent activities to use E&T in competency-based education, but will decide by June 8 after each of us reviews the call for papers . Rick and Victor would co-lead the effort, if we move forward, as they have the most content and historical knowledge of the topic.
1. No activity on CoS Bylaws review as yet, that is work that is still in process.

Respectfully submitted, Julia Phillips, CoS Secretary
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Adoption of Taxonomy

CoS can play an even greater role promoting the widespread adoption of the E & T Taxonomy 
( https://www.apa.org/ed/graduate/specialize/taxonomy.pdf .)  This is especially true given that this APA policy is up for routine review and renewal at this time (  http://apaoutside.apa.org/EducCSS/Public/pdfs/Taxonomy%20REVISION_tracked_FOR%20POSTING%202_14_20.pdf ) and given CoS’ strong history of support of the use of the Taxonomy Guidelines and working with CRSPPP/APA to encourage specialties to provide their specialty-specific taxonomy for the education and training community (https://www.cospp.org/education-and-training-taxonomies) . CoS through its CoS specialty council representatives and respective specialty councils may even have more impact than the CoA on adoption of the taxonomy given we are the independent voices of the recognized specialties in health service psychology.
.
Proposed Action Plan

1. CoS leadership establish an E & T Task Force consisting of several Board of Director members tasked with: 
a. implementing a strategy to ensure that each member of the CoS Board of Directors has working knowledge of the Education and Training Guidelines. 
b. serving as resource for specialty representatives to enable them to effectively advocate for the taxonomy with their respective specialty councils.
c. ensuring that each specialty has developed and updated their taxonomies in a fashion consistent with the Education and Training Guidelines: A Taxonomy for Education and Training in Professional Psychology Health Service Specialties and Subspecialties. Underscore that each of the specialties must take responsibility for their E & T taxonomy.
d. reviewing new specialty E & T submissions to ensure that each specialty has utilized the E & T Taxonomy in a fashion consistent with the Guidelines
e. developing policies & procedures for CoS formal review of specialty education and training guidelines
f. liaising with Outreach and Communication Task Force of Summit 4.0 to identify resources that will be useful for education/training.

2. CoS collaborate with CRSSPP (new acronym) in promote widespread adoption of the taxonomy. 
a. Identify best practices to work with training councils, specialty councils, and/or individual training programs to use language of the taxonomy.
b. Identify unique and overlapping roles for CoS and CRSSPP. 
3. CoS should capitalize on liaison relationship with APPIC to promote use of taxonomy at internship and postdoctoral levels of training:
a. The APPIC Directory is widely used by those seeking training opportunities. Work to reinforce APPICs cane use of specialty taxonomy language in those listings. 
b. The Universal Psychology Postdoctoral Registry was developed several years ago by APPIC as a central registry to assist students interested in postdoctoral training.  The registry includes all postdoctoral programs that wish to be listed, i.e., APA-accredited, not APA-accredited, member APPIC programs, non-member programs. APPIC has asked that programs use E & T language in their directory entries.  However, there is not a review of the program self-descriptions by APPIC for UPPR entries.   The UPPR may be a golden opportunity for APPIC and CoS to collaborate.
4. Establish a liaison relationship between CoS and Council of Chairs of Training Councils (CCTC) for purpose of opening up more direct line of communication between the specialties and training council stakeholders. 

Outreach + Communications about Specialties, Specialization, and Board Certification

CoS should foster the growth and “individuation” of specialties which will ultimately ensure appropriate pathways for specialty training and growth of the number of credentialed specialists.
Proposed Action Plan
1. CoS EC member should be participating in the Summit 4.0 Outreach and Communications Task Force to ensure follow-on support from CoS. The CoS EC Task Force member will: 
a. Assure that CoS Board of Directors is aware of the initiatives proposed and implemented by the Task Force. 
b. Clarify what is expected from CoS in support of the outreach and communication task force goals 
2. The Outreach and Communication Task Force should identify the resources that need to be mobilized in support of messaging and education.
a. Identify the informatics/messaging that will need to be incorporated on CoS website.
b. Identify resources needed both financially and technically for support of messaging/informatics.
c. Identify how to fund implementation.
d. Identify which organizations will take lead for implementation i.e. , CRSSPP, CoS, ABPP etc.

Rick Seime
4/15/2020



